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ORGANIZATIONAL ENABLERS

This book is a great capacity that deals with the
ways of operating of some strategic management
in organization reinforcement and available
human resources. Each of these reinforcements
by itself by creating an approach of programming
and expansion of functionality improvement in
organizations can cause fundamental changes in
the organization and surrounding society. The
initial influences of such changes can be observed
in the greatest available capacity in organizations.

ORISE Sirateglc

SURVEYING AND TRAINING FUTURE IN ORGANIZATION

In this book by pointing to some managerial
strategies pertaining designing and realizing the
program of executive managers’ development
resulted from extensive studies about managerial
strategies used inside and outside Iran, | decide to
familiarize  my respected readers  with
characteristics of programming and operating of
the program of executive  managers’
development. These characteristics gradually can
cause changes in all executive bodies of
organizations with increasing the levels of
strengthening and with a perspective to
improving functionality.

THE PLAN OF GREAT PATH

‘The plan of the great path’ as a new approach
in strategic architecture (geometry) of change
in organizations, is a capacity that can
familiarize interested organizations to tools that
each of them enjoys high capacities of making
changes in the realms of organization and
human resources. These tools by playing
influential roles in strategic change architecture
in organizations and communicating with each
other cause operating of a chain of matrix
changes in organizations.

ORISE STRATEGIC PROGRAMMING AND
PERFORMANCE MANAGEMENT

This book with an operative approach from the
newest available methods in strategic
programming system in organizations and setting
developing programs in the body of
individualistic improvement and organizational
improvement points to a tool that in combining
way is the product of cooperation of two pioneer
systems of strategic programming and ORISE
methodology of functionality management.
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